
2015-2016GRADUATE CATALOG



 

 

 

 

 
 

GRADUATE  
CATALOG  

201 5-2016  
 
 
 
 
 
 

Rollins College �y Hamilton Holt School  
1000 Holt Avenue #2725  
Winter Park, FL  32789  

www.rollins.edu/ evening  
 

Copyright© 201 5 Rollins College. All Rights Reserved.  



 

CONTENTS  
CONTENTS  ................................ ................................ ................................ ..............................  6 

FREQUENTLY CALLED NU MBERS  ................................ ................................ ..........................  5 

ACADEMI C CALENDAR 2015 -16  ................................ ................................ .............................  6 

A MESSAGE FROM THE D EAN ................................ ................................ ................................  8 

ABOUT  ROLLINS  COLLEGE  ................................ ................................ ................................ .................  9 
COLLEGE  MISSION  STATEMENT  ................................ ................................ ................................ .........  9 
ABOUT  THE  HAMILTON  HOLT  SCHOOL  ................................ ................................ ............................  10  

GENERAL INFORMATION  ................................ ................................ ................................ ......  11  

10

 10





5 
 

FREQUENTLY CALLED NUMBERS  
 
Hamilton Holt School Graduate Programs  
 

Master of Applied Behavioral Analysis and Clinical Science 407-646-1568 
 
Graduate Counseling Program (M.A.) 407-646-1568 
 
Graduate Education/Teaching (M.Ed. or M.A.T.) 407-646-1568 
 
Master of Health Services Administration (M.H.S.A.) 407-646-2653 
 
Master of Human Resources (M.H.R.) 407-646-2653 
 
Master of Liberal Studies (M.L.S.) 407-646-2653 

 
 
Roy E. Crummer Graduate School of Business  
407 -646 -2405  
 
�%�D�F�K�H�O�R�U�·�V���'�H�J�U�H�H���3�U�R�J�U�D�P�V 
Arts & Sciences  
407 -646 -2161  
 
Hamilton Holt School  
407 -646 -2232  
email: hol tschool@rollins.edu  �O���:�H�E�V�L�W�H����www.rollins.edu/evening   
 
Office of A lumni Relations  
407 -646 -2266  
 
Career and Life Planning  
407 -646 -2195  
 
Bookstore  
407 -646 -2133  
 
�&�D�V�K�L�H�U�����%�X�U�V�D�U�·�V���2�I�I�L�F�H�� 
407 -646 -2252  
 
Financial Aid  
407 -646 -2395  
 
Olin Library  
407 -646 -2521  (Circulation ) 
407 -646 -2507( Reference ) 
 
Tutoring & Writing Center  
407 -646 -2307  
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Summer Term 201 6 
Holidays:  
 Memorial Day Holiday  May 30  
 Independence Day Holiday  July 4  
 
Classes begin:  
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A MESSAGE FROM THE DEAN  
 
 
For over 125 years, Rollins has been serving Orlando and its surrounding 
communities, training to �P�R�U�U�R�Z�·�V���O�H�D�G�H�U�V���W�R�G�D�\��  The Hamilton Holt School, 
named for the eighth president of the college, serves the community through 
exceptional undergraduate and graduate evening degree and outreach 
programs. We offer cutting -edge educational programs that prom ote 

responsible leadership; awareness of global issues, social justice, and inclusion; cultural 
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ABOUT ROLLINS COLLEGE   

Rollins College is accredited by the Southern Association of Colleges and Schools Commission 
on Colleges (SACSCOC) to award b accalaureate, master's, and doctoral degrees. Contact the 
Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033 -4097, telephone 404 -
679 -4500, at  http://www.sacs.org  for questions about the accreditation of Rollins College.*  

Rollins College also holds additional program -level accreditations, approvals, or memberships. 
The College's undergraduate and graduate business programs are accredited by The  
Association to Advance Collegiate Schools of Business (AACSB International). The 
undergraduate music program has been a full member of the National Association of Schools of 
Music since 1931. The chemistry program has received approval by the American Che mical 
Society since 1974. The undergraduate and graduate programs in education and teaching are 
approved by the Department of Education of the State of Florida, and the graduate counseling 
program is accredited by the Council for Accreditation of Counselin g and Related Educational 
Programs. Additionally, the College's Cornell Fine Arts Museum is accredited by the American 
Association of Museums.  

Rollins also holds institutional memberships in the Association of American Colleges and 
Universities, the Americ an Council on Education, the National Association of Independent 
Colleges and Universities, the Council of Independent Colleges, Associated Colleges of the 
South, the College Entrance Examination Board, the Florida Association of Colleges and 
Universities,  the Association of Governing Boards of Universities and Colleges, and 
Independent Colleges and Universities of Florida, Inc.  
 
 

COLLEGE MISSION STATEMENT  
 
Rollins College educates students for global citizen ship and responsible leadership, 
empowering graduates to pursue meaningful lives and productive careers. We are committed to 
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ABOUT THE HAMILTON HOLT SCHOOL  
 
The Hamilton Holt School of Rollins College is committed to providing the best possible 
educational experience for students who live and work in the Central Flor ida community.   
 
�7�K�H���5�R�O�O�L�Q�V���&�R�O�O�H�J�H���+�D�P�L�O�W�R�Q���+�R�O�W���6�F�K�R�R�O���I�H�D�W�X�U�H�V���D���Z�L�G�H���U�D�Q�J�H���R�I���E�D�F�K�H�O�R�U�·�V���D�Q�G���P�D�V�W�H�U�·�V��
degree programs, offered during evening hours, with small classes, dedicated faculty, and 
diverse students of all ages and backgrounds. Approximatel y 1,200 graduate and 
undergraduate students enroll each year. Most work part or full time and have family 
responsibilities. Many receive scholarship support and other financial assistance.  
 
The College is within easy commuting distance for most residents o f Central Florida. The 
beautiful 70 -acre campus is bounded by Lake Virginia to the east and south. Offices for the 
Hamilton Holt School are located at 203 East Lyman Avenue in Winter Park, and classes meet 
on the Rollins campus.  
 
A great number of Hamilton  Holt School students continue to live, work, and raise their 
�I�D�P�L�O�L�H�V���L�Q���&�H�Q�W�U�D�O���)�O�R�U�L�G�D�����0�D�Q�\���R�I���W�K�H���+�R�O�W���6�F�K�R�R�O�·�V�����������������D�O�X�P�Q�L���K�D�Y�H���H�D�U�Q�H�G���D�G�Y�D�Q�F�H�G��
degrees and have gained prominence in their professions. Their Rollins education continues to 
make a pos itive difference, empowering them to lead meaningful lives and productive careers.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
*The contact information for SACSCOC is provided in order to enable interested constituents to (1) 
�O�H�D�U�Q���D�E�R�X�W���5�R�O�O�L�Q�V�·���D�F�F�U�H�G�L�W�D�W�L�R�Q���V�W�D�W�X�V�������������I�L�O�H a third -
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College. Candidates whose native language is not English are required to submit an official 
score report from the Test of English as a Foreign Language (TOEFL) . A score of 550 or better 
on the paper -based test, or a score of 213 or better on t he computer -based test, or a score of 
80 or better on the Internet -based test (IBT) is required for admission . Once all paperwork is 
submitted, the student will be processed through the normal admission procedures.  
 
Accepted international students are requ ired to advise Rollins College of their current 
immigration status . The I -20 A -B/I -20ID, Certificate of Eligibility for Nonimmigrant (F -1) 
Student Status, is issued only after the student has submitted (1) Application for Admission 
with the nonrefundable a pplication fee; (2) all official transcripts (translated, if necessary); and 
(3) a Statement of Financial Responsibility including appropriate documentation that sufficient 
financial resources are available to finance one full year in the Hamilton Holt Sch ool.  
 
In order for Rollins College to issue the immigration form I -20 that you will need to obtain an  
F-1 student visa or F -1 student status, you must review and complete the International 
Student Application Supplement packets . If you are applying for o r have been admitted to a 
degree program at Rollins, forms are available at www.rollins.edu/int -students . Once you are 
accepted to a graduate program, contact the International Student Services coordinato r at 407 -
691 -1158.  
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students will be online through Foxlink, and specific days and times will be published in the 
schedule and on the websi te each semester.  
 
 
Tuition & Fees  
Tuition and fees are the responsibility of the student and are due by the published deadlines . 
Deferment of tuition for financial aid applicants is an extension of the payment due date . It is 
NOT a guarantee of eligibility for financial aid . (Please refer to the section on Financial Aid.)  
Tuition deferments for Corporate Sponsors require students to complete a Tuition Payment 
Deferment form .  
 
The Hamilton Holt School provides a low -cost payment p lan that divides tuition into affordable 
monthly installments with flexible payment options. The plan differs from a loan in that there 
is no interest rate, just a low $25 enrollment fee each term. Students are required to enroll in 
the plan prior to the p



 

14  
 

seats after the published registration period . See the appropriate program for further 
information.  

 
Changes In Registration  
All changes to course registrations must be submitted in writing  to the Holt S chool Office by 
the deadlines published in the term bulletin. Verbal notification to the instructor by the 
student or failure to attend class does not constitute withdrawal . Students will be held 
academically and financially responsible for registrations t hey initiate.  
 
Dropping or Adding a Course  
Generally, students may add a course if they have not missed more than the first week of class 
or the equivalent for weekend courses . All changes in registration to add  
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Hardship Withdrawal  
It is the practice of the Hamilton Holt School to adhere strictly to the withdrawal and refund  
�V�F�K�H�G�X�O�H�V���S�X�E�O�L�V�K�H�G���L�Q���H�D�F�K���W�H�U�P�·�V���V�F�K�H�G�X�O�H���R�I���F�R�X�U�V�H�V. Exceptions due to extreme 
circumstances beyond the control of the student (e.g., medical 
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Readmission Requirements for Medical Leave  
If a student must leave Rollins for medical reasons, he or she must take sufficient time away to 
adequately address the issues that necessitat ed the leave. Students who depart the College 
after the tenth week of classes in any semester may not return until after the expiration of both 
the semester during which leave was taken and the next full fall or spring semester, i.e., a 
student who takes a  medical leave in December, if readmitted on petition, may not return until 
the fall of the following school year.  
 
During this absence, the College expects the student to undergo professional health -care 
treatment as the primary method of resolving the p roblem. Failure to seek ongoing treatment of 
a kind appropriate to the health problems will raise serious doubt as to the student's readiness 
to resume student status. In such a case, the College may withhold admission until such time 
that appropriate trea tment has been received.  
 
A student on medical leave who wishes to return, must initiate a request for readmission by 
writing a letter to the Dean detailing what has been accomplished during the absence. The 
student must also provide supporting documentati on from a healthcare professional that 
addresses the following: the specific diagnosis that precipitated the need for care; the treatment 
plan; gains that were made as a result of the treatment; the readiness of the students to return 
to Rollins and the po tential impact of the intellectual, physical, and personal demands of being 
a full -time residential student; any special conditions under which the student should be 
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Normally such policies are contained in the syllabus . A student who is necessarily absent from 
class for extended periods of time or because of an emergency should notify the coordinator  of 
the program or the instructor immediately . Students are responsible for arranging with the 
individual instructor the completion of assigned work.  
 
Instructors are responsible for notifying the graduate studies coordinator when a student stops 
attending  a course and for reporting the last  date of attendance for students who are veterans . 
�7�K�H���F�R�R�U�G�L�Q�D�W�R�U���R�I���U�H�F�R�U�G�V���D�Q�G���U�H�J�L�V�W�U�D�W�L�R�Q���Q�R�W�L�I�L�H�V���W�K�H���&�R�O�O�H�J�H�·�V���F�H�U�W�L�I�\�L�Q�J���R�I�I�L�F�H�U�����Z�K�R���L�Q���W�X�U�Q��
notifies the Veterans Administration.  
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Grade Changes  
Any questions rega rding grades should be directed to the instructor . Only an instructor may 
change the grade given in a course, with the exception of a "WF" and in the event of a 
successful grade appeal (see below) . A "WF" may be changed by the graduate studies director 
wit h the approval of the instructor . Any such request for a change of "WF" must be written and 
submitted by the student within sixty (60) days of the last day of the term and will be approved 
only in extraordinary circumstances . A graduate studies director ma y change a course grade 
based upon a successful grade appeal.  
 
Grade Appeals  
Questions regarding grades should first be discussed with the instructor . If questions regarding 
a course grade cannot be resolved between a student and the instructor, the student has the 
option of filing a grade appeal . All grade appeals must be submitted in writing to the graduate 
studies director within thirty (30) days of  the published term ending date  or the date the grade 
was posted in the event of late  or delayed final grade submissions . The appeal should contain 
the reasons why a student is contesting the grade . A student should supply supporting 
evidence and documentation in substantiating the grade appeal.  
 
�%�D�V�H�G���R�Q���D���V�W�X�G�H�Q�W�·�V���O�H�W�W�H�U���R�I���D�S�S�H�D�O���D�Q�G���Whe reasons contained therein, the director 
determines whether or not to convene a faculty committee to hear the appeal . Students are 
�L�Q�I�R�U�P�H�G���L�Q���Z�U�L�W�L�Q�J���R�I���W�K�H���G�L�U�H�F�W�R�U�·�V���G�H�F�L�V�L�R�Q�� (Should the instructor be the director of the 
department, a tenured member of the department will be selected by the department to serve 
as mediator. If this is not possible, then the Holt School Dean will serve in this capacity.)  
 
If an appeal hearing is granted, the committee reviews the case and makes a recommendation 
to the director /mediator . �7�K�H���G�L�U�H�F�W�R�U���R�U���P�H�G�L�D�W�R�U�·�V decision is final . A student is informed in 
writing of the decision.  
 
Transfer Credits  
Transfer credit is granted for graduate -level courses from regionally accredited colleges and 
unive rsities previously attended . Graduate courses with a grade of "B" or better are acceptable 
�L�I���W�K�H�\���D�U�H���F�R�Q�J�U�X�H�Q�W���Z�L�W�K���W�K�D�W���J�U�D�G�X�D�W�H���S�U�R�J�U�D�P�·�V���F�X�U�U�L�F�X�O�X�P���D�Q�G���K�D�Y�H���Q�R�W���E�H�H�Q���X�V�H�G���W�R�Z�D�U�G��
another degree . In graduate programs with the 4.0 credit system, addition al credits must be 
taken to make up the difference in credit hours transferred . See the appropriate degree 
program description for specifics regarding transfer credits.  
 
Commencement  
There are three graduation dates per aca demic year (August 31, December 31, and the date of 
commencement in May). All graduates within an academic year are invited and encouraged to 
participate in the annual May commencement. Participation in the annual commencement is 
limited to those students completing all degree requirements as of May.  

Appeals to participate in Commencement without all graduation requirements complete will be 
considered only when the following conditions are met.  

1) The student has an overall GPA of 3.0 both at the time of p etition and at the time of 
Commencement;  

2) The student presents a viable plan, including documentation of course availability, 
consisting of no more than four (4) semester hours.  

Request to Participate in Commencement forms are available online and will be decided by the 
Hamilton Holt School Appeals Committee. Approved requests received after March 31 will not 
be included in the commencement program.  
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College honors, honors in the major field, nor any other College awards to graduating students 
will be nei ther recorded in programs, ascribed to student academic records, nor announced 
during ceremonies for any student who has not completed all graduation requirements at the 
time of Commencement. Students may participate in only one (1) Holt School graduation 
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Access t o Student Educational Records  

Rollins College complies with the Family Educational Rights and Privacy Act (FERPA). The Act 
is as follows:  

The Family Educational Rights and Privacy Act (FERPA) (20 U.S.C.  § 1232g; 34 CFR Part 99) is 
a Federal law that protects the privacy of student education records. The law applies to all 
schools that receive funds under an applicable program of the U.S. Department of Education.  

FERPA gives parents certain rights with respect to their children's education  records. These 
rights transfer to the student when he or she reaches the age of 18 or attends a school beyond 
the high school level. Students to whom the rights have transferred are "eligible students."  

�x Parents or eligible students have the right to inspe ct and review the student's education 
records maintained by the school. Schools are not required to provide copies of records 
unless, for reasons such as great distance, it is impossible for parents or eligible 
students to review the records. Schools may c harge a fee for copies.  

�x Parents or eligible students have the right to request that a school correct records 
which they believe to be inaccurate, misleading, or otherwise in violation of the 
student's privacy rights under FERPA. If the school decides not t o amend the record, 
the parent or eligible student then has the right to a formal hearing. After the hearing, if 
the school still decides not to amend the record, the parent or eligible student has the 
right to place a statement with the record setting for th his or her view about the 
contested information.  

�x Parents or eligible students have the right to file a complaint with the U.S. Department 
of Education concerning alleged failures by [Rollins College] to comply with the 
requirements of FERPA. The name an d address of the Office that administers FERPA is:  

�x Family Compliance Office  
�x U.S. Department of Education  
�x 400 Maryland Avenue, SW  
�x Washington, DC 20202  

�x Parents or eligible students have the right to provide written consent before the 
university discloses per sonally identifiable information (PII) from the student's 
educational records. [Rollins College] must have written permission from the parent or 
eligible student in order to release any information from a student's education record. 
[Under FERPA, however, Rollins College is permitted] to disclose those records, without 
consent, to the following parties or under the following conditions (34 CFR §99.31):  

o School officials with legitimate educational interest;  
o Other schools to which a student seeks or intends to enroll;  
o Specified officials, such as Federal, State, or local educational authorities, for 

the purposes of audit or e bmo42 2 authorir3(eslins )thinrollion 
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o Parents of an "eligible student" to his or her parents if the student is a 
"dependent student," as defined in Section 152 of the Internal Revenue Code . 
Generally, if either parent has claimed the student as a dependent on the 
parent's most recent income tax statement, the school may non -consensually 
disclose the student's education records to both parents;  

o A victim of an alleged perpetrator of a crime of violence or a non -forcible sex 
offense, subject to the requirements of §99.39. The disclosure may only include 
the final results of the disci plinary proceeding with respect to that alleged crime 
or offense, regardless of the finding:  

o The general public, the final results of a disciplinary proceeding, subject to the 
requirements of §99.39, if the school determines the student is an alleged 
perpe trator of a crime of violence or non -forcible sex offense and the student has 
committed a violation of the school's rules or policies with respect to the 
allegation made against him or her; and  

o Parents of a student regarding the student's violation of any Federal, State, or 
local law, or of any rule or policy of the school, governing the use or possession 
of alcohol or a controlled substance if the school determines the student 
committed a disciplinary violation and the student is under the age of 21.  

[Roll ins College] may also disclose, without consent, "directory information." "Directory 
information" is personally identifiable information that is not generally considered harmful or 
an invasion of privacy if disclosed and may include information such as a s tudent's name, 
address, telephone number, date and place of birth, honors and awards, and dates of 
attendance. However, [Rollins College] must inform parents and eligible students about 
directory information and allow parents and eligible students a reason
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Students who are academically dismissed have ten (10) day s to appeal the decision . 





 

27  
 

 
Dining Services  
Rollins College offers an innovative dining program that promotes quality, variety, and value. 
�6�L�[���G�L�Q�L�Q�J���O�R�F�D�W�L�R�Q�V�����D���F�R�Q�Y�H�Q�L�H�Q�F�H���V�W�R�U�H�����F�D�W�H�U�L�Q�J�����´�Z�H�O�O�Q�H�V�V�µ���V�H�O�H�F�W�L�R�Q�V�����W�K�H�P�H���P�H�D�O�V�����D�Q�G��
holiday specials are among the features provided to satisfy the diverse requirements of the 
Rollins community. Menu selections are sold a la carte, and a 100 -percent -satisfaction 
program allows for any unsatisfactory item to be immediately exchanged or refunded.  
 
�5�R�V�H���6�N�L�O�O�P�D�Q���+�D�O�O���D�Q�G���'�D�Y�H�·�V���'�R�Z�Q���8�Q�G�H�U���L�Q���W�K�H���&�R�U�Q�H�O�O���&�D�P�S�X�V���&�H�Q�W�H�U���K�R�X�V�H���W�K�H��
Marketplace, The Grille, and the C -Store. Located on the main level, the Marketplace  features 
several specialty stations, including vegan and vegetarian, allergen free, and made -to-order 
Sushi, and is open for breakfast, lunch, and dinner Monday through Friday, and for brunch 
and dinner on weekends.  
 
�,�Q���'�D�Y�H�·�V���'�R�Z�Q���8�Q�G�H�U����The Gri lle  serves charbroiled burgers, grilled chicken, steak 
sandwiches, salads, and wings. Old -fashioned ice -cream parlor favorites include milk 
shakes,  ice-cream cones, and root beer floats. The C-Store , also located in the Down Under, is 
a complete convenienc e store with made -to-order subs, snacks, groceries, sundries, gifts, and a 
wide selection of gluten free and organic products.  
 

�x Cornell Café , in the courtyard of the Cornell Social Sciences Building, offers a Mexican 
flair with prepared to order wraps on f
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�x No appointments needed.  
�x Or visit the Online  R-Card Office.  

 
For additional information, please call 407 -646 -1564 or e -mail rcard@rollins.edu .  
 
Bookstore  
The Charles Rice Family Bookstore and Café is an important campus resource that pr ovides 
students and faculty with the tools of their work. In addition to textbooks, the Bookstore has a 
large and current stock of learning materials and books for general interest. It is located on 
Holt Avenue next to Carnegie Hall. Bookstore hours may be  obtained by calling 407 -646 -2133. 
For more information, visit the Bookstore  website.  
 
Information Technology  
Rollins has made a significant investment in technology. All res idence hall rooms as well as 
classrooms, labs, and offices are wired to the campus network and to the Internet. Major 
classroom buildings also have wireless access.  
 
Several computer labs provide general and special -use facilities for students. Public labs  are 
�D�Y�D�L�O�D�E�O�H���L�Q���W�K�H���%�X�V�K���6�F�L�H�Q�F�H���&�H�Q�W�H�U�����&�R�U�Q�H�O�O���+�D�O�O���I�R�U���6�R�F�L�D�O���6�F�L�H�Q�F�H�V�����D�Q�G���W�K�H���2�O�L�Q���/�L�E�U�D�U�\�·�V��
Electronic Research and Information Center. Computers are networked to printing facilities, 
the campus network, and the Internet. Computers for writing and quantitative learning 
instruction are available in the Olin Library.  
 
Public computers are also available in the Olin Library and Cornell Campus Center to provide 
convenient Internet and e -mail access. Computer labs along with the student help desk are 
available more than 90 hours a week, with 24 -hour access in the Olin Electronic Research and 
Information Center.  
 
More than 90 -percent of Rollins students either bring their own computer to campus or 
purchase . Both Macintosh and Wind(s p6sh G
[( )] TJ
ETlof)h anen] TJ(d(th )4(Mabr)9(Med on )] TJ
ET
BT
1 0 0 1 293.86 352.52 Tmto [( )] TJ
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Olin Library  
When Rollins College was founded in 1885, its library collection consisted of a Bible  and a 
dictionary. Mo re than 130  years later, students have at their disposal considerable library 
resources ranging from ancient tomes to the latest technology in information retrieval.  

The Olin Library, a $4.7 million gift of the F.W. Olin Foundation, was dedicated in 1985.  Rising 
impressively near the shores of Lake Virginia, the four -level, 54,000 -square -foot structure 
retains the Spanish Colonial architecture that dominates the campus. A second gift of $2.7 
million established the Olin Electronic Research and Information Center. The combined facility 
features the latest technology, including computer workstations, a variety of software 
applications, online databases, full Internet access, color and 3 -D printers, and digitizing 
�H�T�X�L�S�P�H�Q�W�����7�K�H�V�H���W�R�R�O�V���I�D�F�L�O�L�W�D�W�H���V�W�X�G�H�Q�W�V�·���F�Ueativity as they pursue research questions, and 
prepare multimedia presentations and Web pages. Olin also houses Tutoring & Writing 
Consultations in which peer writing consultants work with individual students to help improve 
their writing and peer tutors help students improve their comprehension of course content. The 
main floor of the building is open 24/7 to all Rollins students through secure R -Card access.  

�7�K�H���/�L�E�U�D�U�\�·�V���F�R�O�O�H�F�W�L�R�Q�V���U�H�I�O�H�F�W���W�K�H���O�L�E�H�U�D�O���D�U�W�V���P�L�V�V�L�R�Q���R�I���W�K�H���&�R�O�O�H�J�H���D�Q�G���V�W�U�R�Q�J�O�\���V�X�S�S�R�U�W���W�Ke 
curriculum. Holdings currently include 138 research databases, over 318,000 volumes, access 
to more than 67,000 journals online and in print, a number of special collections, and 
thousands of DVDs. Ten librarians partner with faculty throughout the Colle ge to  teach 
students how to effectively search for, evaluate and use information resources, visiting over 
100 classes each year and are available for individual research help by drop in or appointment, 
in person, online, and via phone for over seventy hou rs per week. Librarians are happy to sit 
down individually with Holt School students returning to school to bring them up to date with 
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Campus Safety provides a variety of security services  to the campus community. These include 
an after -hours  (from dusk until dawn) courtesy escort to any location on campus, jump 
starting of batteries, printing of replacement R -Cards, managing lost and found and personal 
self -defense programs. Additionally, there is a system of emergency phones located at key 
locations on campus. Please familiarize yourself with all of the services, systems and programs 
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Additional information is available at http://www.rollins.edu/inclusion-and-campus-
involvement/index.html, or by calling 407 -646 -2624.  
 
Study Abroad Opportunities and Grants  
As part of the institutional mission of Rollins College, the Hamilton Holt School is committed to 
the education of students for global citizenship ( Rollins College Mission Statement ). 
International travel grants are available, on a competitive basis,  to Holt Sch ool students 
participating in Rollins -
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MASTER OF ARTS (APPLIED 
BEHAVIOR ANALYSIS AND CLINICAL 
SCIENCE)  

Changes effective Spring 2016  
A. Michele Williams, Ph.D., BCBA -D, Director  
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2. BACS 542 �² Behavioral Interventions II:  Special Populations (4)  
3.  Area 3, Clinical Science #2 (4)  
4.  OPTIONAL:  BACS 681 �² Thesis I (2), if elected.  Note: student may defer starting 

thesis to fall semester.  
 

Second year (Fall) �² 14 credit hours  
1.  Area 6, Elective/cognate  #1 (4)  
2.  BACS 613 �² Seminar in Contemporary Behavioral Research (4)  
3.  BACS 661 �² Professional Development I (2)  
4.  BACS 672 �² Practicum II (2)  
5.  BACS 681 --  Thesis I (2) or BACS 682 --  Thesis II (2)  

 
Second year (Spring) �² 8 to 10 credit hours  

1.  Area 6, Elective/co gnate #2 (4)  
2.  BACS 662 �² Professional Development II (2)  
3.  BACS 673 �² Practicum III (2)  
4.  BACS 682 --  Thesis II (2), if necessary   

 
Part -time, three -year program of study (Track B)  
 

First year (Fall) - 12 credit hours  
1.  BACS 522 Principles of Applied Behavior Ana lysis (4)  
2.  BACS 512 Single Subject Experimental Design (4)  
3.  BACS 551 Legal and Ethical Issues (4)  

 
First year (Spring) - 8 credit hours  

1.  BACS 521 Experimental Analysis of Behavior (4)  
2.  ELECTIVE Area 3: Clinical Science (4)  

 
First year (Summer) - 4 credit hours  

1.  ELECTIVE: Area 3: Clinical Science (4)  
 

Second year (Fall) - 8 credit hours  
1.  BACS 511 Behavioral Assessment (4)  
2.  BACS 613 Seminar in Contemporary Behavioral Research (4)  

 
Second year (Spring) - 8 credit hours  

1.  ELECTIVE Area 6: Elective/Cognates (4)  
2.  BACS 541 Behavioral Interventions I: Applications (4)  

 
Second year (Summer) �² 6-8 credit hours  

1.  BACS 671 Practicum I (2)  
2.  BACS 542 Behavioral Interventions II: Special Populations (4)  
3.  OPTIONAL:  BACS 681 �² Thesis I (2), if elected.  Note: student may defer starting 

th esis to fall semester.  
 

Third year (Fall) - 8-10 credit hours  
1.  BACS 661 Professional Development I (2)  
2.  BACS 672 Practicum II (2)  
3.  
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Third year (Spring) - 4-6 credit ho urs  
1.  BACS 662 Professional Development II (2)  
2.  BACS 673 Practicum III (2)  
3.  BACS 682 Thesis II (2), if necessary (2)  

 
Third year (Summer)  

1.  Completion of any remaining degree requirements that may have been deferred (if 
needed).  

 
 

ADMISSION  
 
Students who desire 
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last five years. Applicants who already have a graduate degree do not need to subm it 
standardized test scores unless their GPA is below 3.00. Applicants with five or more 
years of professional experience in applied behavior analysis or a related field or who 
have a high undergraduate GPA may petition for a GRE waiver by submitting a let ter 
with their application.  

�x Three letters of recommendation to be submitted from professors (preferred) or 
supervisors  

�x A three to five -page paper detailing your understanding of applied behavior analysis as 
a field and why you would like to become an appl ied behavior analyst. Why do you 
think this program is the right fit for you?  

�x A grade point average of 3.0 is preferred for admission.  
�x Student who have earned degrees from non -English speaking institutions should 

submit TOEFL scores. Student who are not Am erican citizens must demonstrate 
resident or visa status.  

 
Applicants will be contacted to arrange an admissions interview once all other materials have 
been received . 
 
All materials must be received by the deadline to be considered for admission.  
 
Note:  Application and materials other than recommendation letters will remain on file for one 
year.  
 
 

ACADEMIC POLICIES  
 

�x Students must maintain a grade point average of "B" (3.0). Students whose averages fall 
below 3.0 are placed on academic probation. Failure t o bring the average up to 3.0 
during the next semester of registration will result in academic dismissal. No more than 
six (6) hours of "C" (2.0) work may be included as degree credit. If a course is repeated, 
the first grade is changed to non -degree credi t. A course may only be repeated once. A 
grade of "F" or "WF" will result in academic dismissal.  

�x Students may request a one -year leave of absence from the program by submitting a 
written request to the program director. If a student is absent from the prog ram for 
more than one year (three semesters), the student must apply for readmission.  

�x All credit applied to a degree program must be earned within six (6) years of the first 
registration.  

�x Faculty members approve all academic policies for Graduate Studies p rograms.  
 
Transfer Credits  
Degree-seeking students may apply for transfer of up to twelve (12) semester hours of 
graduate -level coursework by filing out an Application for Transfer Credit form. Transfer 
credit is  approved only when the following conditions  are met:  
 
�x Courses submitted for transfer must have been completed within the six years prior to 

graduation from the program.  
�x Before taking a course intended for transfer, a student must submit the Application for 

Transfer Credit form and supply course syl labi and a course description from the course 
catalog that specifically describes course name, number, course requirements, and 
content. The student should attach a cover letter stating which course or courses the 
transferred courses will replace in the st �X�G�H�Q�W�·�V���S�U�R�J�U�D�P���R�I���V�W�X�G�L�H�V���D�Q�G���D���U�D�W�L�R�Q�D�O�H���I�R�U���W�K�H��
substitution. This material should be submitted to the graduate program coordinator.  
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For further information:  
 �%�X�U�V�D�U�·�V���2�I�I�L�F�H 
 Rollins College  
 1000 Holt Avenue �² 2716  
 Winter Park, FL 32789 -4499  
 407 -646 -2252  /  bursar_c&h@rollins.edu 
 
 
COURSE DESCRIPTIONS  
 
BACS 511: Behavior Assessment [4]  
Course covers principles and practice of behavioral assessment and how behavior assessment 
data inform a functional analysis. Students will lea rn direct/indirect assessment, relevant 
statistical metrics, and report writing principles  
 
BACS 512: Single Subject Design [4]  
Course covers single subject experimental and quasi -experimental designs and relevant within -
subject statistical and graphing pr inciples. Single subject designs will be contrasted against 
group designs typically employed in psychological research.  
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BACS 661: Professional Development I [2]  
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MASTER OF ARTS (CLINICAL 
MENTAL HEALTH COUNSELING)  

Chan ges effective Spring 2016  
Kathryn L. Norsworthy, Ph.D., Department Chair/Director  
 
Mission Statement  
The Graduate Studies in Counseling program prepares clinical mental health counselors to 
engage with clients in cultivating and increasing freedom in their  lives. The core guiding 
principles of our graduate program are academic excellence, transformative education, social 
justice and advocacy, diversity, ethical practice and leadership. We strive to build an inclusive 
community of learners who value personal  and intellectual growth through collaborative 
relationships among students, faculty, and staff.  
 
Introduction  
The Graduate Studies in Counseling program is a 63 -semester -hour program designed to 
prepare individuals to bec ome clinical mental health counsel ors. The program  is accredited by 
the Council for Accreditation of Counseling and Related Educational Programs (CACREP)  in 
mental health counseling and fulfills the State of Florida coursework, practica, and internship 
requirements for licensure as a menta l health counselor. The curriculum  include s didactic 
courses, seminars, laboratory courses, and practical experiences necessary to pursue a 
counseling career in a wide array of community -based settings.  
 
The Certificate Program in Family and Relationship T herapy provides an optional specialization 
for currently enrolled clinical mental health counseling students in conjunction with the core 
curriculum. The Certificate Program also meets the curricular requirements for licensure as a 
marriage and family ther apist in Florida.  
 
Personal Development of the Counselor  
The Department of Graduate Studies in Counseling is committed to providing a program that 
�L�Q�F�O�X�G�H�V���D���S�H�U�V�R�Q�D�O���J�U�R�Z�W�K���F�R�P�S�R�Q�H�Q�W���Z�L�W�K���H�[�S�H�U�L�H�Q�F�H�V���W�K�D�W���Z�L�O�O���H�[�W�H�Q�G���V�W�X�G�H�Q�W�V�·��
competencies as persons and  as professionals engaged in helping relationships. The academic 
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perspectives enriches and deepens the counselor education process and prepares future 
counselors for effective practice in the 21st century.  
 
The Program  strives to provide a learning environment that cultivates an understanding and 
appreciation of the multicultural world in which we live and an awareness of the effects of 
oppression. We do not expect all graduates of our program to think the same way, but we do 
expect that they will be accepting of differences and actively strive to understand and 
incorporate into practice other people's perspectives, behaviors, and world views. Both faculty 
and students work to increase personal awareness regarding the ful l range of human 
experience and to eliminate oppressive practices and abuses of power in all areas of the 
program, the counseling profession, and the world at large.  
 
Students are expected to interact with others with sensitivity and understanding, to lis ten 
effectively to the words and ideas of others, to communicate respectfully, to resolve conflicts 
professionally, to be able to examine personal issues that impact their counseling 
relationships, and to conduct themselves professionally in compliance wit h the most recent 
ethical standards of the American Counseling Association.  
 
Program Objectives  
Based on the Mission Statement for the Rollins College Graduate Studies in Counseling 
program and the standards of the counseling profession �³ as expressed by th e faculty, the 
American Counseling Association (ACA) and related professional organizations, the Council for 
Accreditation of Counseling and Related Educational Programs (CACREP), and the licensure 
requirements of the State of Florida �³ students graduating f �U�R�P���W�K�H���5�R�O�O�L�Q�V�·���&�O�L�Q�L�F�D�O���0�H�Q�W�D�O��
Health Counseling program will demonstrate foundational knowledge and skills in:  
 

1.  Professional Counseling Orientation and Ethical Practice  
2.  
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The program can be completed on either a three -year or four -year plan, shown below. 
Courses must be taken in the assigned sequences.  
 
The Core Curricu lum  
CPY 510  Foundations in Clinical Mental Health Counseling*  
CPY 515  
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defined by the Florida Department of Health ; Board of Clinical Social Work, Marriage and 
Family Therapy, and Mental Healt h Counseling (491 Board).  
 
 
Admission Criteria  
To apply for enrollment in the Certificate Program in Family and Relationship Therapy, a 
student must submit an application that indicates intent to complete the certificate program. 
Only currently enrolled degree-seeking students of the Rollins College Graduate Studies in 
Counseling program are eligible to apply. Professionals who are graduates of CACREP 
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�x Official transcripts from all colleges and universities attended;  

�x A grade point average of 3.0 is required for admission.  

�x Current scores from either the Miller Analogies Test (MAT) with a minimum score of 
410 or the Graduate Record Exam (GRE) General Test with a combined score of 30 4 on 
the verbal and quantitative portion s only. These scores must be from test taken within 
the last five years. Applicants who already have a graduate degree do not need to 
submit standardized test scores unless their GPA is below 3.00.   

 
All materials must be received by the deadline to be co nsidered for admission.  
 
Note:   Application and materials  other than recommendation letters  will remain on file for one 
year.  
 
Admission may be one of two kinds:  

�x Regular degree -seeking student; or  

�x Provisional admission is rescinded �L�I���D���*�3�$���R�I�������������´�%�µ�����R�U 
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�x Before taking a course intended for transfer, a student must submit the Application for 
Transfer Credit form and supply course syllabi and a course description from the course 
catalog that specifically describes course name, number, course requirements, and 
content. The student should attach a cover letter stating which course or courses the 
�W�U�D�Q�V�I�H�U�U�H�G���F�R�X�U�V�H�V���Z�L�O�O���U�H�S�O�D�F�H���L�Q���W�K�H���V�W�X�G�H�Q�W�·�V���S�U�R�J�U�D�P���R�I���V�W�X�G�L�H�V���D�Q�G���D���U�D�W�L�R�Q
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Practicum and Internship Experience  
All students are required to complete both a practicum and an  internship during the last year 
of their program. Completion of clinical hours (practicum and internship) must occur primarily 
during daytime working hours. Applicants and students are advised that work or life 
scheduling changes are likely to be necessar y in order to complete these degree requirements.  
 
The Theory of Counseling Paper  
The "My Theory of Counseling" Paper remains a hallmark of the Rollins College Graduate 
Studies in Counseling. Students write  this paper during their final year of the program . This 
�I�L�Q�D�O���H�G�L�W�L�R�Q���U�H�I�O�H�F�W�V���W�K�H���L�Q�G�L�Y�L�G�X�D�O�·�V���L�Q�W�H�J�U�D�W�L�R�Q���R�I���E�R�W�K���W�K�H�R�U�\���D�Q�G���S�U�D�F�W�L�F�H�� Successful 
completion of this paper is a requirement for graduation.  
 
The Master Therapist Series  
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TUITION AND FEES  
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COURSE DESCRIPTIONS  
 
Core Curriculum : 
 
CPY 510 Foundations in Clinical Mental Health Counseling  [3]  
Foundations provides an overview of the field  of clinical mental health counseling and the 
expectations of the Graduate Studies in Counseling program. Students explore historic, 
philosophical, and sociocultural trends in mental health counseling. Topics include: 
professional roles, functions, sp ecialties, employment trends, preparation standards, 
credentialing, and ethical standards. An experiential portion of this course will introduce 
students to basic counseling skills.  
CPY 510 is a prerequisite for all other courses.  
 
CPY 515 Fundamentals of  Statistics, Research, and Program Evaluation [3]  
This course teaches students to be informed consumers of professional research. Basic 
statistics, fundamentals of research design, research -report development, program 
evaluation, needs assessment, and ethi cal and legal aspects of research are explored. The 
course focuses on interpretation of research data and appropriate application to professional 
practice.  
 
CPY 520 Group Dynamics and Process [3]  
This course examines group dynamics and group membership sk ills. Additionally, students 
examine various types of counseling groups and related issues such as group stages, ethical 
considerations, leader behavior, and appropriate groups for particular populations. Students 
are provided an opportunity to participate  in a small group to promote self -awareness, 
interpersonal skills, and an understanding of group skills and techniques.  
CPY 520 is a prerequisite to all other courses.  
 
CPY 525 Counseling Theories and Practice [3]  
This course focuses on the development of  fundamental counseling skills. In addition to 
in -class presentation and skill demonstration, students are involved in laboratory and 
supervision meetings designed to facilitate skill development. Course content includes 
counseling process models, critical  dimensions of helping, and experiences designed to assist 
�V�W�X�G�H�Q�W�V���L�Q���W�K�H���I�R�U�P�X�O�D�W�L�R�Q���R�I���D���S�H�U�V�R�Q�D�O���S�K�L�O�R�V�R�S�K�\���V�\�V�W�H�P���R�I���F�R�X�Q�V�H�O�L�Q�J�����$���J�U�D�G�H���R�I���´�%
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intervention strategies are developed for specific case studies. Theoretical appraisal bases and 
methodology are studied for data colle ction, interpretation, and use. These concepts are 
studied in the context of professional, legal, and ethical issues. Lab fee will be assessed. 
Prerequisite: CPY 515.  
 
CPY 601 Human Sexuality: Therapy, Counseling Theory and Techniques [3]  
A lifespan develo pmental approach is applied to the study of human sexuality. Medical and 
psycho -social aspects of sexual function are addressed. Course topics include physical, 
psychological, and social development; gender, sex -role orientation and preference; sex 
therapy  theories and techniques; current sexual life -styles; sexual dysfunction; relationship 
issues; AIDS and other sexually transmitted diseases; sexual deviance, rape, and incest; and 
family dysfunction. Prerequisite: CPY 530  or permission.  
 
CPY 602 Human Grow
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FACULTY  
 
Kyle Baldwin  
Clinical Practice and Assessment Coordinator; Supporting Professor of Counseling.  
B.A., University of South Florida; M.A., Rollins Colleg e; Ed.D. Argosy University/Sarasota  
Licensed Mental Health Counselor, National Certified Counselor.  
 
�'�U�����%�D�O�G�Z�L�Q�·�V���F�O�L�Q�L�F�D�O���H�[�S�H�U�L�H�Q�F�H���L�Q�F�O�X�G�H�V���Z�R�U�N�L�Q�J���L�Q���S�U�L�Y�D�W�H���S�U�D�F�W�L�F�H�����F�R�P�P�X�Q�L�W�\���P�H�Q�W�D�O��
health agencies, and school settings.  Her clinical interests incl ude Mood and Anxiety 
Disorders, Career Counseling, and Couples Counseling. Additional areas of interest include 
Counselor Wellness and Counselor Education and Supervision. Dr. Baldwin graduated from 
the Graduate Studies in Counseling program in 2002.  
 
Alic ia M. Homrich  
Professor of Counseling. B.S., M.S., Florida International University; M.A., Rollins College; 
Ph.D., University of Georgia; Licensed Psychologist, Licensed Marriage and Family Therapist, 
National Certified Counselor.  
 
Professor Alicia Homrich  is a graduate of the Rollins College Graduate Studies in Counseling 
program (1992). Her clinical specialty areas are family therapy and solution -
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clinical specialties lie in crisis/suicide assessment and intervention, college student 
development, group counseli ng, identity development, and clinical supervision. His research 
interests fall in the areas of multiple heritage identity and acculturation, college student 
adjustment, counselor education and supervision, and crisis assessment and intervention. 
Professor  Paladino teaches clinical practicum/internship, the group counseling course series, 
psychopathology and treatment, process and skills, and college counseling.  
 
Samuel Sanabria  
Associate  Professor of Counseling. B.S., M.Ed., Ph.D., University of Florida; L icensed Mental 
Health Counselor, National Certified Counselor.  
 
Professor Samuel Sanabria completed his doctorate in counselor education and supervision at 
the University of Florida in 2002 with an emphasis in diversity and sexuality issues. He has 
extensi ve experience in private and community setting s counseling couples, families, adults 
and adolescents regarding addictions, sexual ity,  and gender identity concerns. His research 
interests include ethical practices in counseling, the development of prejudici al attitudes and 
beliefs, human sexuality, diversity and social justice issues in counseling, and Latino 
concerns. Professor Sanabria teaches clinical practicum/internship, multicultural counseling, 
legal and ethical issues in counseling, theories of perso nality, psychopathology and 
addictions.  
 

ADJUNCT FACULTY MEMBERS:  
 
Burt Bertram  
Adjunct Instructor of Counseling; Ed.D, University of Florida  
 
Michelle Clonch  
Adjunct Instructor of Counseling; Ph.D., Pacifica Graduate Institute  
 
Judy Galloway  
Adjunct Instr uctor of Counseling; Ed.D., University of Sarasota  
 
Karen Griner  
Adjunct Instructor of Counseling; Ph.D., George Washington University  
 
Anthony Schefstad  
Adjunct Instructor of Counseling; Ph.D., University of Maryland  
 
Tiffany Schiff ner  
Adjunct Instructor of Counseling; Ph.D., University of Illinois  
 
Valorie Thomas  
Adjunct Instructor of Counseling; Ph.D., University of Florida  
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M�$�6�7�(�5�·�6���'�(�*�5�(�(�6���$�1�'��
NONDEGREE PROGRAMS IN 
EDUCATION  
Scott Hewit, Ed.D., Director     Changes e ffective 2016  
 
Rollins College offers courses of study for teacher certification and recertification, and the 
following graduate degree programs: the Ma ster of Arts in Teaching (M.A.T.) in Elementary 
Education/ESOL/Reading (K -6) or Music (K -12) and the Master of Education (M.Ed.) with an 
emphasis in Elementary Education. The Master of Arts in Teaching (M.A.T.) is designed for 
students pursuing initial cer tification. The Master of Education (M.Ed.), with an emphasis in 
Elementary Education, is designed for professionally certified elementary school teachers who 
�G�H�V�L�U�H���W�K�H���S�U�R�I�H�V�V�L�R�Q�D�O���H�Q�U�L�F�K�P�H�Q�W���U�H�S�U�H�V�H�Q�W�H�G���E�\���D���P�D�V�W�H�U�·�V���G�H�J�U�H�H�����)�R�U���V�S�H�F�L�I�L�F�V���U�H�J�D�U�G�L�Q�J��
thes e programs, see the appropriate program descriptions.  
 
The M.A.T. program at Rollins College is approved by the Florida Department of Education .  
All students who complete the requirements for a Master of Arts in Teaching degree are eligible 
for Profession al Teacher Certification in Elementary Education/ESOL/Reading (K -6) or Music 
(K-12) in the state of Florida.  
 
 

PROGRAM OF STUDY: MASTER OF ARTS IN TEACHING  
ELEMENTARY EDUCATION /ESOL/READING (K -6) 
 
FLORIDA PROFESSIONAL TEACHER CERTIFICATION IN ELEMENTARY  
EDUCATION/ESOL /READING  (K-6)  
 
Designed for those who wish to teach in elementary schools, the Master of Arts in Teaching 
(M.A.T.) provides opportunities for students to pursue graduate stu dies and to meet 
professional certification requirements for teaching in Florida. All students must submit 
passing scores on the General Knowledge (GK) section of the Florida Teacher Certification 
Exam (FTCE) and complete the 1S application form to be admi tted to the M.A.T program.  
 
The M.A.T. program focuses on the mastery of content specialization, the teaching/learning 
process, and the application of educational research to classroom activities. The program 
requires a minimum of 36 graduate semester hour s; however, additional hours are required to 
meet certification and program requirements. An individual plan of study will be developed for 
each student. Students who complete the Florida state -approved M.A.T. program are eligible for 
a Florida Professiona l Teaching Certificate in Elementary Education/ESOL /Reading  (K-6). 
 
Professional Education Requirements  
Required graduate courses include the following:*  
(numbers in brackets denote credit hours)  
 
EDU 501  Sociological Foundations of Education [3] *  
EDU 504  Psychological Foundations of Education [3] *  
EDU 512  Strategies for Instruction, Learning, and  Classroom Management with Diverse  
 Elementary Learners [3]  
EDU 513
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EDU 533  Student Teaching: Elementary [ 6] 
EDU 540  Seminar in Classroom Management [3]  
EDU 580  The Multicultural Classroom: Issues in Cross -Cultural Communication and  
 Understanding [3] *  
 
Elementary Specialization Requirements  
Required graduate courses include the following:  
 
EED 563  Teaching M athematics in Elementary School [3]  
EED 563L  Elementary School Mathematics Lab [1]  
EED 564  Teaching Elementary School Science [3] *  
EED 566  Teaching Elementary School Social Studies [3] *  
 
Reading Sequence  Requirements  
 
RED 509 �² Foundations of Reading [3]   
RED 569 �² Research -Based Practices in Reading & Language Arts [3]  
RED 575 �² Diagnostic Techniques in Reading [3]  
RED 568 �² Differentiation in Language Arts & Content Area Instructions [3]  
RED 577 �² Demonstration of Accomplishment in Reading [3]  
 
* Approv ed undergraduate courses may apply, but only for certification requirements. 
Undergraduate courses may not be used as credit toward the graduate program.  
 
Clinical Education Experience  
The clinical education experience consists of two phases: a pre -interns hip field experience of a 
minimum of 100 clock hours (RED 577) and the full -semester student teaching experience 
(EDU 533).  
 
Passing scores on the General Knowledge Test and either the Professional Education (PED) or 
Subject Area Exam (SAE) section of the Florida Teacher Certification Exam (FTCE) must be 
submitted prior to Student Teaching. The student must also show adequate progress toward 
completion of the Florida Educator Accomplished Practices during a formal review of her/his 
Expanded Teacher Educatio n Portfolio (ETEP).  
 
Student Teaching (EDU 533) consists of a one -semester field experience in an approved 
classroom setting. Six (6) semester hours of supervised student teaching are required. For 
current teachers with two or more years of public school t eaching experience, the clinical 
requirement may be adapted to meet state requirements and program standards on a case -by-
case basis. One term prior to Student Teaching, students must show evidence that all subject 
prerequisites will be met by completing S tudent Teacher Forms 2S (ETEP �²Expanded Teacher 
Education Portfolio) and 3S (Approval to Apply for Student Teaching) in addition to the 
Application Form 1S (Admission to Rollins College Teacher Education Program Graduate 
Application). The application forms are available at the office of the Department of Education 
and on the department website. These forms are filed with and reviewed by the Director of Field 
Experiences. To ensure placement, the Application for Student Teaching (Form 4S) must be 
completed an d submitted to the Director of Field Experiences by the following dates:  
 

�‡ February 20: fall placement  
�‡ September 20: spring placement  

 
Any student not approved for Student Teaching has the right of appeal to the Education  
Review Committee.  
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During the stude nt teaching semester, the student must enroll in EDU 533, Student Teaching -
Elementary. The course is six  (6) semester hours and is graded on a credit/no -credit basis. The 
student teaching experience consists of placement in an approved public school with a  full -
time teacher for a full semester. A weekly seminar, EDU 540, is required as a part of the 
student teaching experience. Student Teaching represents the culminating experience in the 
professional preparation of teachers.  
 
Students admitted to the M.A.T . are encouraged to follow a five- or seven -semester program of 
study beginning in the Fall term. Programs of study may be revised for students beginning in 
the spring or summer terms. Courses are only offered during the semesters indicated below.  
 
 

Five -
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PROGRAM OF STUDY: MASTER OF ARTS IN TEACHING: MUSIC  
 
Designed for those who wish to teach music, t he Master of Arts in Teaching (M.A.T.) provides 
opportunities for students to pursue graduate studies and to meet professional certification 
requirements for teaching in Florida. All students must submit passing scores on the General 
Knowledge (GK) section  of the Florida Teacher Certification Exam (FTCE) and complete the 1S 
application form to be admitted to the M.A.T program.  
 
The M.A.T. program focuses on the mastery of content specialization, the teaching/learning 
process, and the application of educatio nal research to classroom activities. The program 
requires a minimum of 36 graduate semester hours; however, additional hours are required to 
meet certification and program requirements. An individual plan of study will be developed for 
each student. Stude nts who complete the Florida State approved M.A.T. program are eligible 
for a Florida Professional Teaching Certificate in Music (K -12).  
 
Music Coursework  Requirements  
MUS 510  Technological Trends and Media Resources for the Educator [3]  
MUS 551  Practical  Music Theory for the Working Musician [3]  
MUS 560  Music in the Global Environment  [3]  
MUS 561  Music History and Performance Practice [3]  
MUS 580  Performance Literature: Choral/Instrumental [3]  
MUS 581  Pedagogy for Choral and Instrumental Teaching [3]  
 
Education Coursework  Requirements  
EDU 501  Sociological Foundations of Education [3]  
EDU 504  Psychological Foundations of Education [3]  
EDU 513  Curriculum and Assessment for Diverse Learners [3]  
EDU 517  Teaching Music in the Secondary School [3]  
EDU 517L  Field Experience in Secondary Education [1]  
EDU 522  Strategies for Instruction, Learning, and Classroom Management with Diverse 

Secondary Learners [3]  
EDU 535  Content Area Reading in Secondary Schools [3]  
EDU 540  Seminar in Classroom Management [3]  
EDU 58 0  The Multicultural Classroom: Issues in Cross -cultural Communication and  
  Understanding [3]  
EDU 534  Student Teaching: Secondary  [6]  
EED 519  Integrated Arts in the Elementary School [3]  
 
Clinical Education Experience  
The clinical education experience co nsists of a full -semester student teaching experience (EDU 
534).  
 
Passing scores on the General Knowledge Test and either the Professional Education (PED) or 
Subject Area Exam (SAE) section of the Florida Teacher Certification Exam (FTCE) must be 
submitted  prior to Student Teaching. The student must also show adequate progress toward 
completion of the 12 Florida Educator Accomplished Practices during a formal review of 
her/his Expanded Teacher Education Portfolio (ETEP).  
 
Student Teaching (EDU 534) consists  of a one -semester field experience in an approved 
classroom setting. Six  (6) semester hours of supervised student teaching are required. For 
current teachers with two or more years of public school teaching experience, the clinical 
requirement may be adap ted to meet state requirements and program standards on a case -by-
case basis. One term prior to Student Teaching, students must show evidence that all subject 
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prerequisites will be met by completing Student Teacher Forms 2S (ETEP �²Expanded Teacher 
Education  Portfolio) and 3S (Approval to Apply for Student Teaching) in addition to the 
Application Form 1S (Admission to Rollins College Teacher Education Program Graduate 
Application). The application forms are available at the office of the Department of Educati on 
and on the department website. These forms are filed with and reviewed by the Director of Field 
Experiences. To ensure placement, the Application for Student Teaching (Form 4S) must be 
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EDU 510  Teaching in the 21 st Century Classroom [3]  
EDU 511  Teaching Writing in Ele mentary School [3]  
EDU 547  Global Perspectives in Education [3]  
EDU 590  Special Topics of Education [3]  
RED 577  Demonstration of Accomplishment in Reading: Elementary [3]  
 

NONDEGREE PROGRAMS  
 
Graduate Studies offers coursework that meets the Florida Depart ment of Education 
certification requirements for Reading, Elementary Education, and selected areas of secondary 
teacher certification, coursework for experienced teachers seeking recertification, and 
coursework for special students who wish to take only on e or two courses in education.  
 
Teacher Certification  
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RED 568  Differentiation in Language Arts & Content Area Instructions [3]  
RED 569  Research -Based Practices in Reading & Language Arts [3]  
 
Secondary Teac her Certification Sequence  
Professional Education Requirements  
Undergraduate and graduate courses (or their equivalents) may include the following:  
 
EDU 501  Sociological Foundations of Education [3]  
EDU 504  Psychological Foundations of Education [3]  
EDU 51 3 Curriculum and Assessment Diverse Learners [3]  
EDU 517  Teaching (Particular Subject) in Secondary Schools [3] (Prerequisite: EDU 522)  
EDU 517L  Field Experience in Secondary Education [1.5]  
EDU 522  Strategies for Instruction, Learning, and Classroom Manag ement with Diverse 

Secondary Learners [3]  
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COURSE DESCRIPTIONS  
Descriptions of courses offered through the graduate p rograms of the Hamilton Holt School are 
listed alphabetically by prefix, and then numerically.  
 
EDU 501  
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EDU 522  Strategies for Instruction, Learning, and Classroom Management with Diverse 
Secondary Learners  [3] 
Examines current and emerging school programs found in grades 6 -12. Topics include the 
impact of technology, student diversity, and accountability on curr iculum. Prospects for 
curriculum and assessment reform, and the relation of curriculum design to teaching methods 
will be addressed. ESOL infused course.   
 
EDU 533  Student Teaching: Elementary  [6] 
A student teaching internship offered at the elementary lev el. A nine -semester -hour experience 
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EDU 546 International Field Study [3]  
These field studies are designed to immerse students in another culture and offer an 
oppo rtunity to teach, work in communities, and develop relationships with people in different 
�F�X�O�W�X�U�H�V���D�U�R�X�Q�G���W�K�H���Z�R�U�O�G�������6�W�X�G�H�Q�W���Z�R�U�N���Z�L�O�O���E�H���G�H�W�H�U�P�L�Q�H�G���L�Q���S�D�U�W���E�\���W�K�H���V�W�X�G�H�Q�W�·�V���D�U�H�D���R�I��
study at Rollins.  
 
EDU 547 Global Perspectives on Education [3]  
Autobiogr aphical memoirs will be analyzed with focus on the authors' efforts to construct a 
coherent narrative of life and identity. Special attention given to recent memoirs by travelers 
and immigrants that raise questions about culture, conflict, and identificati on. Psychological 
studies of memory and philosophical reflections on the puzzle of identity over time.  
 
EDU 550  Motivation in Education  [3] 
The purpose of this course is to explore trends in the area of academic motivation with an eye 
to how motivation con structs relate to one another and how they influence classroom behavior 
and achievement. Toward that end, we will explore historically important ideas as well as 
constructs prominent in the current academic literature including achievement goals, self -
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RED  509  Foundations of Reading  [3] 
This is the introductory course in the reading sequence. The course covers the theoretical 
models of reading, emergent literacy, phonics instruction, and the reading/writing connections. 
A balanced approach to reading instruction is emphasized.   
 
RED  568  Differ entiation in Language Arts and Content Area Instruction  [3] 
This course presents strategies for teaching the four areas of language arts: reading, writing, 
listening, and speaking. Emphasis on the importance of integrating reading and content area 
instruct ion. Strategies for diverse learners will be implemented in an original unit of instruction 
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MASTER OF HEALTH SERVICES 
ADMINISTRATION  

     Changes effective Spring 2016  
Renee Brent Hotchkiss, Ph.D., Director  
 
Mission Statement  
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PROGRAM OF STUDY  
Students begin the program as a group in the fall term each  year and proceed through the 
course sequence together. The cohort feature allows for the development of a community of 
learners who come together and support one another in pursuit of their academic goals. 
Courses are offered on weekdays in the evenings. Unless an exemption is granted by the 
program director, courses must be taken in the sequence below.  
 

First year (Fall) �² 9 credit hours  
HSA 515 �² Principles of Health Services Administration (4)  
HSA 520 �² Essentials of Health Behavior in Delivery of Care (4) 
HSA 660 �² Special Topics in Health Services Administration (1)  

 
First year (Spring) �² 9 credit hours  

HSA 530 �² Health, Law, Ethics, and Social Issues  (4) 
HSA 540 �² Applied Biostatistics and Research for Health Services  (4) 
HSA 660  �² Special Topics in H ealth Services Administration (1)  

 
First year (Summer) �² 8 to 12 credit hours  

HSA 610 �² Healthcare Leadership and Human Resources (4)   
HSA 635 �² Performance, Quality Assurance, and Utilization Review (4)  
 

Second year (Fall) �² 9 credit hours  
HSA 640 �² Managed Care, Financing, and Delivery of Health Services (4)  
HSA 645 �² Healthcare Budgeting and  Financial Management (4)  
HSA 660 �² Special Topics in Health Services Administration (1)  

  
Second year (Spri ng) �² 9 credit hours  

HSA 650 �² Strategic Planning and Marketing in Health Services (4)  
HSA 655 �² Health Information Systems and Management (4) 
HSA 660 �² Special Topics in Health Services Administration (1)  

 
 

Note: Student s should register for i nternship /field experience  requirement  no sooner than first 
year, summer term. Based on their work experience in the heal thcare industry, a student may 
be exempt from the internship/field experience requirement. However, a ll  students will be 
required to present their thesis or special project in the form of a presentation during the 
special topics course in the final semester  
 
 
 
ADMISSION  
 
Students who desire to apply for the Master of Health Services Administration degree come 
from a wide range of professions and academic disciplines. They must, however, have a 
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Applications are considered for the fall term according to the following schedule:  
 
Early Decision s: 

�x Application Deadline: March 1  
�x Letters of Notification:   April  
�x Deposit Due: May 15  
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ACADEMIC POLICIES  
 

�x Students must maintain a grade point  average of "B" (3.0). Students whose averages fall 
below 3.0 are placed on academic probation. Failure to bring the average up to 3.0 
during the next semester of registration will result in academic dismissal. No more than 
six (6) hours of "C" (2.0) work may be included as degree credit. If a course is repeated, 
the first grade is changed to non -degree credit. A course may only be repeated once. A 
grade of "F" or "WF" will result in academic dismissal.  

�x Students may request a one -year leave of absence from the program by submitting a 
written request to the program director. If a student is absent from the program for 
more than one year (three semesters), the student must apply for readmission.  

�x All credit applied to a degree program must be earned within six (6) years of the first 
registration.  

�x Faculty members approve all academic policies for Graduate Studies programs.  
 
Transfer Credits  
Degree-seeking students may apply for transfer of up to twelve (12) semester hours of 
graduate -level coursework  by filing ou t an Application for Transfer Credit form. Transfer 
credit is  approved only when the following conditions are met:  
�x Courses submitted for transfer must have been completed within the six years prior to 

graduation from the program.  
�x Before taking a course int ended for transfer, a student must submit the Application for 

Transfer Credit form and supply course syllabi and a course description from the course 
catalog that specifically describes course name, number, course requirements, and 
content. The student sho uld attach a cover letter stating which course or courses the 
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the healthcare industry. However, if a student is considered exempt, they are still required to 
present their thesis or special project during  the special topics course in the final semester.  
 
Graduation Requirements  
Graduation requirements include the following:  
�x Completion of all course requirements for the degree with a minimum grade point average 

�R�I���´�%�µ�������������� 
�x Filing an Intent to Graduate f orm;  
�x Payment of the $75 graduation fee;  
�x Payment of any outstanding fees due to the College; and  
�x Recommendation by the faculty  

 
Commencement is held once each year in the spring. All degrees are awarded pursuant to the 
policies of the Board of Trustees of R ollins College.  
 
Honors  
Students who achieve a cumulative grade point average of 3.90 will graduate with honors. A 
�V�W�X�G�H�Q�W�·�V���W�U�D�Q�V�F�U�L�S�W���Z�L�O�O���E�H�D�U���W�K�L�V���Q�R�W�D�W�L�R�Q���D�Q�G���L�W���Z�L�O�O���E�H���Q�R�W�H�G���D�W���&�R�P�P�H�Q�F�H�P�H�Q�W�� 
 
Alumni  
Graduates of the Rollins College Master of Health Services Administration program may take 
additional credit courses at a 20 percent discount on a space -available basis.  
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Late Fee Policy:  
�x Late payment fee will be charged to all accounts (all programs) with a past due balance 

greater than $200.  
�x Late payment fee will be charged on a monthly basis.  
�x Late payment fee will be charged until the account goes to external collections, at which 

time the external collection costs will be  incurred.  
�x Late payment fee will be equal to 1% of the total past due balance.  

Accounts unpaid at separation from the College will be referred to an external collection agency 
with a collection fee of up to 50 percent added to the outstanding balance. This  debt will be 
reported to credit bureaus by  the external collection agency  

Monthly Payment Plan  
The Hamilton Holt School provides a low -cost payment plan that divides tuition into affordable 
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management, presentation, and descriptive and inferential statistical analysis are included, as 
well as basic research methodology theory as applied to health services administration.  
 
HSA 610 Healthcare Lea dership and Human Resources (4)  
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HSA 660 Special Topics in Heal th Services Administration ( 1-4) 
Course focuses on analysis and discussio n of interesting and contemporary topics with reviews 
of published literature in health services administration.  Invited speakers and faculty will 
present issues for discussion and review, and fellow students will present the results of their 
research pap ers or projects.  
 
HSA 665 Long -Ter m Care Facility Management (4)  
This course provides an examination of management policies and practices in the 
administration of long -term care facilities designed for the rapidly growing senior population.  
Emphasis will be placed on the application of theory and best practice standards to the 
demands of the business environment.  Additional emphasis will be placed on the development 
of leadership skills and competencies through the selection of specialty topics as they re late to 
this unique healthcare industry segment.  These include licensure, staffing, planning, 
organizing , marketing and directing complex, multicultural health care organizations which 
serve a geriatric population with specialized needs.  
 
HSA 670 LTC I nte rnship/Field Experience (4)  
This course provides the student with the opportunity to apply acquired academic theory and 
skills in a supervised, clinical health services administration environment in a suitable long -
term care facility or nursing home. The s tudent may request a site of his or her own choosing 
for this field experience, with permission of the program director and completion of an 
affiliation agreement.  Otherwise the student will be assigned to an established site already 
affiliated with the p rogram.  
 

FACULTY  
 
Renee Brent Hotchkiss  
Associate Professor of Health Services Administration. Ph.D., M.S., and B.S. University of 
Central Florida.  
 
Nancy J. Niles  
Associate Professor of Health Services Administration. M.P.H. Tulane University, Ph.D., 
Uni versity of Illinois, M.S. & M.B.A, University of Maryland.  
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MASTER OF HUMAN RESOURCES   
 
Donald P. Rogers, Ph.D., SPHR, GPHR, Director  
 
The Master of Human Resources (MHR) program is designed for people who are serious abo ut 
career advancement. The primary purpose of this program is to prepare talented people to be 
Human Resource (HR) leaders, managers, and professionals who add significant value to their 
organizations and communities.  
 
Most of the students in this program are experienced HR professionals (trainers, recruiters, 
consultants, or analysts), HR managers, or directors of HR. Some are experienced managers 
looking to strengthen their people management competencies. Others are early career 
professionals looking for entry -level positions in HR.  
 
As a result, the program is designed for people who want the insights, knowledge, skills, and 
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Second Year:   
Summer   MHR     Elective  
     MHR      Elective  
Fall     MHR 538   HR Leadership  
     MHR   Elective  
Spring    MHR 540  Management Consulting  
      MHR      Elective  
 

Three -Year Option : By taking two courses per term for two terms and one course per term 
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Curriculum Requirements  
The curriculum includes 24 hours of required courses and 16 hours of electives.  
 
Required Courses (6):  
MHR 500  Strategic Human Resource Management  
MHR 510  Organizational Change and Develo pment  
MHR 515  Recruitment, Selection, and Retention  
MHR 538  
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Admission Deadlines  
 

Acceptance Date  Start Date  Deposit Due Date  Balance Due Date  
May  August  June 15  July 15  

December  January  January 11  January 11  
December  August  March 15  July 15  

 
Late Decisions:  
During some a
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The student and the faculty mentor work together to design a detailed thesis project proposal. 
Preliminary proposals for a thesis project must be submitted to a graduate studies  coordinator 
no later than two weeks before the start of the term or session in which the thesis project will 
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Timothy Pett, Ph.D.  
Associate  Professor of Management, B.B.A., St. Leo College, M.B.A. Memphis State University, 
Ph.D., University of Memphis . Teaches Organizational Behavior . 
 
Robert Prescott, Ph.D.  
Associate Professor of Management, Crummer Graduate School of Business, B.S., Univers ity of 
Alabama, Ph.D., Pennsylvania State University. Life Certified as a Senior Professional in 
Human Resources (SPHR). Teaches management consulting, training & development, and 
organizational behavior.  
 
Donald P. Rogers, Ph.D.  
Professor of Managemen t. B.B.A., University of Arizona; M.B.A., Ph.D., The Ohio University. 
Life Certified as a Senior Professional in Human Resources.  Certified as a Global Professional 
in Human Resources (GPHR). Teaches strategic HRM, international HRM, business strategies, 
and organizational design.  
 
Robert Smither, Ph.D.  
Professor of Psychology and Organizational Behavior. B.A., Indiana University; M.A., California 
State University at San Francisco; Ph.D., The Johns Hopkins University. Specializations: 
industrial and organizat ional psychology, leadership, existential and humanistic psychology, 
and personality theory.  
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MASTER OF LIBERAL STUDIES  
 
Tom Cook , Ph.D., Director  
 
The Master of Liberal Studies (MLS) program at Rollins College is designe d for working adults 
who wish to expand their intellectual horizons. Classes meet during evening hours, and 
students can earn the degree in as few as three years or as many as seven.  
 
The MLS program focuses on breadth of learning and the ideas and values that have shaped 
human society. Courses examine issues of perennial human concern for individuals, societies, 
and civilizations.  
 
Because the program is conceived as a community of inquiry and discussion, most courses are 
seminars that create a respectful and challenging atmosphere for discussing the ideas that 
shape the world we live in.
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Third Year : 
Fall  MLS 606  Masterpieces of M odern Literature  
Spring  MLS 690  Thesis Project  
 
Elective Courses  
In addition to the six core courses, students choose six elective courses (4 credits each) or an 
equivalent number of masterworks courses (2 credits each) to complete the program. Students 
may select these courses during the fall, spring, and summer terms.  
 
The elective courses diversify the curriculum by focusing on applying great texts to 
contemporary issues or comparing Western ideas with those of other cultures. Electives often 
are connect ed in theme or methodology with one or more of the core courses. Masterworks 
courses focus on one great work or idea.  
 
Students are required to complete at least one 4 -credit elective (or the equivalent) designated as 
fulfilling the Contemporary Culture re quirement.  
 
Matriculated students may enroll in the electives at any time during their course of study, as 
long as they complete all requirements for the Master of Liberal Studies degree within seven 
years.  
 
Application for Admission  
Applicants who hold an  undergraduate baccalaureate degree from a regionally accredited 
college or university are eligible to apply for admission to the MLS program. For information 
and application materials, students should contact Rollins College, Master of Liberal Studies, 
1000 Holt Avenue  - 2725 , Winter Park, Florida 32789, call 407 -646 -2653, email MLS@rollins.edu , 
or go to the Rollins Holt School website at www.rollins.edu/evening . 
 
Admissi on of Matriculated Students  

�x Completed application form, including the $50 nonrefundable application fee.  
�x Additional questions for the MLS Application.  
�x Official transcripts from all colleges and universities attended, including Rollins College.  
�x Two letters of recommendation from individuals who can confirm your ability to do 

academic work at the graduate level. If possible, o ne letter should come from a professor.  
�x A three - to five -page essay on a book (other than the Bible or Koran) that has influenced 

your thinking.  
�x On a separate piec e of paper, a brief statement of  

http://www.rollins.edu/evening
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Note: 
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Transfer Credit  
For matriculated students in the Master of Liberal Studies program, the faculty advisory 
committee evaluates all gradu ate work completed with grades of "B" or better at regionally 
accredited colleges and universities. No transfer credit will be given for courses used to 
complete requirements for another degree. No transfer credit will be given for internships, 
practica, o r life -�H�[�S�H�U�L�H�Q�F�H���F�R�X�U�V�H�V���D�W���W�K�H���J�U�D�G�X�D�W�H���O�H�Y�H�O�����:�L�W�K���W�K�H���F�R�P�P�L�W�W�H�H�·�V���D�S�S�U�R�Y�D�O�����X�S���W�R��
eight (8) semester hours (or two transfer courses consistent with the mission of the MLS 
program) may be counted toward the graduation requirement of 48 semester hours fo r the 
Master of Liberal Studies degree. Transfer courses may be substituted only for electives and 
not for any of the required core courses. The number of semester hours awarded for transfer 
courses is determined by the transcript submitted from the colleg e or university where the 
course was completed. Students who transfer course credit into the MLS program are advised 
that they will have to take a sufficient number of courses at Rollins College in order to earn the 
48 semester hours required for completio n of the Master of Liberal Studies degree.  
 
Students requesting transfer credit need to send a copy of the course description, a syllabus, 
and an official transcript with their request to the MLS director.  
 
Temporary Withdrawal  
Students who desire to with draw temporarily from the program must submit a letter to the 
director, explaining the reasons for the request and indicating when they propose to resum e 
their studies. Students who wish to return to the program must petition the director for 
readmission.  
 
Audit  
Only graduates of the Rollins College Master of Liberal Studies program are permitted to audit 
MLS courses. Tuition for Rollins College MLS alumni auditing courses is 50 percent of current 
tuition. Requests to audit courses are granted only when spa ce is available.  
 
Masterworks courses may be audited, on a space available basis, by graduates holding a 



 

106  
 

 
To be eligible for graduation, students must succ essfully complete all academic requirements 
for the degree. The minimum requirements are a total of 48 credit hours and a "B" average for 
all coursework consisting of:  
 

�x Six core courses, including a thesis project  
�x Six elective courses (or their equivalent)  for a total of 24 credits.  

 
Core courses and elective courses are each worth 4.00 credit hours. Masterworks courses are 
worth 2 credit hours.  
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utilize primary and secondary sources, or they may be nontraditional studies, such as creative 
or applied works. Studies of a nontraditional nature must be supplemented by an essay that 
sets forth their critical bases and connects them with a concept or argument developed in the 
program.  
 
All matriculated students must complete a thesis project prior to graduation. The exact nature 
of that project is determined by the studen t in consultation with the director and a faculty 
mentor. The thesis project must be carefully designed and researched, and it  must reflect the 
philosophy of the MLS program and relate to the courses the student has taken.  
 
Because the thesis project is a time -consuming enterprise, students should consider selecting 
their topics and consulting with prospective mentors well in advance of the term in which they 
intend to graduate. Each summer, the director meets with all students who are eligible to 
graduate during the coming academic year, and together they identify an appropriate thesis 
project and a faculty member who might serve as a mentor.  
 
The student and the faculty mentor work together to design a detailed thesis project proposal 
and to select a secon d faculty reader for the thesis. After the mentor and student have 
completed the thesis proposal, the second reader reviews it. He or she may suggest changes to 
the proposal and must sign the final proposal to indicate approval. The second reader has an 
in �L�W�L�D�O���P�H�H�W�L�Q�J���Z�L�W�K���W�K�H���V�W�X�G�H�Q�W���D�Q�G���P�H�Q�W�R�U�����U�H�Y�L�H�Z�V���W�K�H���V�W�X�G�H�Q�W�·�V���S�U�R�J�U�H�V�V���R�Q���W�K�H���I�L�U�V�W���W�Z�R��
chapters (or equivalent), reads the final draft, and joins the student and mentor for a final 
meeting that is called the thesis defense.  
 
Thesis project proposals mu st be submitted to the director by August 1 for fall term or October 
15 for spring term. Students and their mentors will be notified prior to the beginning of the 
term if the thesis project proposal is acceptable or if changes are required. After a proposa l has 
been approved, substantive changes can be made only if the director consents.  
 
Students who finish all classes but who have not completed the thesis requirement by the end 
of the summer after taking MLS 690 must register and pay for MLS 691 Thesis E xtension (at 
the billing rate of two credits) in the fall. Continuous enrollment in MLS 691, during the fall 
�D�Q�G���V�S�U�L�Q�J���W�H�U�P�V���R�Q�O�\�����L�V���H�[�S�H�F�W�H�G���X�Q�W�L�O���W�K�H���W�K�H�V�L�V���L�V���F�R�P�S�O�H�W�H�G�����,�W���L�V���W�K�H���V�W�X�G�H�Q�W�·�V��
responsibility to submit the required registration and paymen t for MLS 691, as applicable, 
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Continuing Matriculated Students:  
After the first term, tuition is charged course -by-course at the current rate. Students must pay 
their tuition by the published deadlines. Students cannot begin a course until they ha ve paid 
the tuition.  
 
Summary of Fees for 2015 -16  
A nonrefundable deposit fee of $350 is required from new degree -seeking students. The balance of 
the first -term tuition is due in full before July 15.  
 

�x Application fee (nonrefundable)  ................................ ................................ .......  $50  
�x Reservation depos it fee (new degree -seeking students) (nonrefundable)  .........  $350  
�x Tuition and fees:  

 Core courses (4 credits: $450 per semester hour)  ................................ ...  $1,800  
 Elective courses (4 credits: $450 per semester hour)  ..............................  $1,800  
 Masterworks courses (2 semester hours)  ................................ ...................  $900  

�x Graduation fee  ................................ ................................ ..............................  $100  
�x Late fee ................................ ................................ ....................  See Late Fee Policy  

 
Note:  Tuition amounts pertain only to the 2015 -16 academic year. All fees and charges are 
subject to change without notice, and an increase in tuition is anticipated each academic 
year.  
 
In addition to late fees, the Colle ge reserves the right to restrict services, contract for outside 
collections, and pursue legal action in the collection of any past due debt at the expense of the 
debtor.  Collection costs can add an additional cost of up to 50% of the original debt.  Acco unts 
will remain encumbered until the past due balance has been paid in full.  This will restrict 
College services including transcript release and registration for future terms.  Accounts will 
remain on hold until the past due balance has been paid in ful l.   
 
Students will be held financially responsible for registrations they initiate. Tuition is assessed 
on a term -by-term basis and is due by the published deadlines or at the time of new student 
registration. Financial aid recipients who have received th eir Rollins financial aid award letters 
may defer payment until their financial aid becomes available, but not past the end of the term. 
This deferment is a service to the student and does not constitute a guarantee of payment. 
Employer -sponsored students must have an original, approved corporate authorization form at 
the time of registration; otherwise, a 25 percent tuition deposit will be required.  
 
Late Fee Policy:  

�x Late payment fee will be charged to all accounts (all programs) with a past due balance 
greater than $200.  

�x Late payment fee will be charged on a monthly basis.  
�x Late payment fee will be charged until the account goes to external collections, at which 

time the external collection costs will be incurred.  
�x Late payment fee will be equal to 1% of th e total past due balance.  

Accounts unpaid at separation from the College will be referred to an external collection agency 
with a collection fee of up to 50 percent added to the outstanding balance. This debt will be 
reported to credit bureaus by the exter nal collection agency.  
 
Monthly Payment Plan  
The Hamilton Holt School provides a low -cost payment plan that divides tuition into affordable 
monthly installments with flexible payment options. The plan differs from a loan in that there 
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is no interest rate, just a low $25 enrollment fee each term. Students are required to enroll in 
the plan prior to published payment deadlines in order to avoid late payment penalties. 
�$�G�G�L�W�L�R�Q�D�O���L�Q�I�R�U�P�D�W�L�R�Q���L�V���D�Y�D�L�O�D�E�O�H���R�Q���W�K�H���%�X�U�V�D�U�·�V���2�I�I�L�F�H���Z�H�E�V�L�W�H���D�W��www.rollins.edu/bursar/ . 
 
For further information:  
 Bursar �·s Office  
 Rollins College  
 1000 Holt Avenue �² 2716  
 Winter Park, FL 32789 -4499  
 407 -646 -2252 / bursar_c&h@rollins.edu  
 
Schola rships and Grants  
A number of scholarships and grants are available for each new entering class of matriculated 
students. These awards are based on academic merit and financial considerations. 
Scholarships can be renewed for up to three years as long as th e recipient remains in good 
academic standing. In order to be considered for renewal of scholarships, students must 
submit a completed scholarship renewal form during the spring term.  
 
Matriculated students in the Master of Liberal Studies program may also  

http://www.rollins.edu/bursar/
mailto:bursar_c&h@rollins.edu
mailto:finaid@rollins.edu
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MLS 551M 
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MLS 580 Psychology of Religious Experience [4]  
This course is about the scientific and empirically based  study of the s ocial and individual 
religious behaviors of people. From altruism to exorcism, from first communion to  fevered 
�Y�L�V�L�R�Q�V���R�I���D���K�H�D�Y�H�Q�O�\���F�L�W�\�����V�R�P�H���R�I���K�X�P�D�Q�N�L�Q�G�·�V���P�R�V�W���L�Q�W�H�U�H�V�W�L�Q�J���E�H�K�D�Y�L�R�U�V���D�U�H���U�H�O�D�W�H�G���W�R��
religion. Our topics will include definitions of religi on; social sources of individual religious 
beliefs; religion, mental health, and mental illness; the psychology of conversion; cult 
membership; the psychology of evil; prayer and meditation; and life -after -death experiences. 
Students will draw from sources  across the liberal arts in completing their individual portfolios 
on a topic of interest.  
 
MLS 580M Masterworks Independent Study [2]  
Please refer to Independent Study Guidelines for approval procedure . 
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order that reflected the order of the universe, modern thought must be characterized by the 
effort to establish order in the human community without the help of a divine being and 
without knowledge of a transcendent natural order. This course invest igates the various ways 
in which modern social, aesthetic, and political thinkers endeavor to rest human society on 
purely secular foundations.  
 
MLS 605 Milestones of Modern Science [4]  
Science has always been concerned with the search for order, whether it be to explain the 
starry phenomena in the night sky; the diversity of substances like rocks, water, and wind; or 
the nature of our own origins. This course pursues the pathways of science since the 17th 
century, concentrating on some of the exceptional ideas in biology and physics, with 
excursions into chemistry and mathematics. We study how the accumulation of knowledge 
acquired by technical tools and extraordinary thinking fabricates a new view of the universe 
and indicates our place in it.  
 
MLS 606 Ma sterpieces of Modern Literature [4]  
This course explores the ways in which literature has come to question and define values in the 
modern world. As writers have endeavored to come to grips with the social, political, and 
spiritual dislocations of modern l ife, they have pursued themes of meaning, identity, 
community, and communication in order to examine the complexities and perplexities of the 
human condition.  
 
MLS 680 Independent Study [4]  
Please refer to Independent Study Guidelinl.07
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Edward H. Cohen  
William R. Kenan, Jr., Professor of English. B.A., University of Maryland; M.A., University of 
Iowa; Ph.D., University of New Mexico. Specialization:  Victorian studies.  
 
J. Thomas Cook  
Professor of Philosophy. B.A., Johns Hopkins University; M.A., Ph.D., Vanderbilt University. 
Specializations: history of philosophy, philosophy of mind, and metaphysical issues such as 
the nature of self and human freed om.  
 
Todd French  
Assistant Professor of Religion. B.A. Lipscomb University; M.DIV Union Theological Seminary; 
Th.M. Princeton Theological Seminary; Ph.D Columbia University. Specializations: early 
Christianity, Byzantine Hagiography, Islam, mysticism, gend er, poverty, and extremes in 
religion.  
 
Patricia A. Lancaster  
Professor Emerita of French and Dean Emerita of the Hamilton Holt School. B.A., Coker 
College; M.A., Ph.D., Emory University. Specializations: humanities and French language, 
literature, and cul ture.  
 
Julia Maskivker  
Assistant Professor of Political Science (2009;2009); B.A., Universidad Torcuato Di Tella 
(Buenos Aires); M.A., M.Phil., Ph.D., Columbia University. Specializations: analytic ethical and 
political theory and philosophy, theories of j ustice, theories of social citizenship, welfare state 
philosophy, and modern political thought.  
 
Scott M. Rubarth  
George D. and Harriet W. Cornell Scholar in Classical Studies and Associate Professor of 
Classical Philosophy. B.A., Los Angeles Baptist Colle ge; B.A., M.A., San Diego State University; 
Ph.D., University of Toronto. Specializations: ancient Greek philosophy, stoicism, perception, 
and gender in antiquity.  
 
Emily Russell  
Associate Professor of English; B.A. Cornell University; M.A., Ph.D. Universi ty of California, Los 
Angeles.  Specializations: Contemporary American literature, the multiethnic novel.  
 
Gail D. Sinclair  
Executive Director and Scholar in Residence of the Winter Park Institute at Rollins. B.A. and 
M.A., University of Missouri, Kansas C ity; Ph.D., University of South Florida. Specializations: 
19th and 20th century American literature, feminism, comparative women's literature, film.  
 
Joseph V. Siry  
Associate Professor of Environmental Studies. B.A., Emory University; M.A., Ph.D., Universi ty 
of California at Santa Barbara. Specializations: conservation history, the history of science and 
technology, energy conservation and resource use, international environmental politics, global 
ecology, wilderness field studies, and service learning.  
 
Robert Smither  
Professor of Psychology. B.A., Indiana University; M.A., California State University at San 
Francisco; Ph.D., The Johns Hopkins University. Specializations: industrial and organizational 
psychology, leadership, existential and humanistic psyc hology, and personality theory.  
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BOARD OF TRUSTEES  
 

 
Chairman of the Board 

David H. Lord  
Denver, Colorado 
 
Rod Adkins 
Miami Beach, Florida 
 
Francis H. (Frank) Barker 
Ponte Vedra Beach, Florida 
 
Bruce A. Beal  
Boston, Massachusetts 
 
William H. Bieberbach 
Orlando, Florida 
 
�*�U�H�J���'�H�U�G�H�U�L�D�Q���µ���� 
Onte Vedra Beach, Florida 
 
�2�U�O�D�Q�G�R���(�Y�R�U�D���µ���� 
Orlando, Florida 
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ADMINISTRATION  
 
Officers of the College 
Grant H. Cornwell, Ph.D.  
President  
 
Mamta Accapadi  
Vice President for Student Affairs  
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